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ds lkFk ifBr /kkjk 15 ds v/khu ;Fkkisf{kr rn}kjk lEHkkO; izHkkfor gksus okys tulk/kkj.k dks mDr 
vf/klwpuk ds jkti= ¼bZ&xtV½] fgekpy izns'k esa izdk'ku dh rkjh[k ls 30 fnu dh vof/k ds volku 
dks ;k ls iwoZ vk{ksi ;k lq>ko vkefU=r djus gsrq jkti= ¼bZ&xtV½] fgekpy izns'k esa rkjh[k 
08&05&2020 dks izdkf'kr fd;k x;k Fkk( 
 
 mijksDr fu;r vof/k ds Hkhrj bl ckcr dksbZ Hkh vk{ksi vkSj lq>kko izkIr ugha gq, gSa( 
 
 vr% fgekpy izns'k ds jkT;iky] vkS|ksfxd fu;kstu ¼LFkk;h vkns'k½ vf/kfu;e] 1946 ¼1946 dk 
20½ dh /kkjk 15 }kjk iznÙk 'kfDr;ksa dk iz;ksx djrs gq,] vkS|ksfxd fu;kstu ¼LFkk;h vkns'k½ fgekpy izns'k 
fu;e] 1973 dk vkSj la'kks/ku djus ds fy, fuEufyf[kr fu;e cukrs gSa] vFkkZr~%& 
 
 1- lf{kIr uke vkSj izkjEHk-&&¼1½ bu fu;eksa dk lf{kIr uke b.MlfVª;y bEiykbeSV ¼LVSfMax  
vkMZj½ fgekpy izns”k ¼veSUMeSaV½ :Yt+] 2020 gSA 
 
 ¼2½  ;s fu;e jkti= ¼bZ&xtV½ fgekpy izns”k esa  izdkf”kr fd, tkus dh rkjh[k ls izoÙk gksaxsA 
 
 2- :y 3¼A½ dk vUr%LFkkiu-&&b.MlfVª;y bEiykbesaV ¼LVSfMax  vkMZj½  fgekpy izns”k :Yt] 
1973 ¼ftUgsa blesa blds Ik”pkr~ ^mDr :y^ dgk x;k gS½ ds :y 3  ds Ik”pkr~ fuEufyf[kr u;k :y 
3A vUr%LFkkfir fd;k tk,xk] vFkkZr%& 
 

 “(3A) No employer of an industrial establishment shall convert the posts of the permanent 
workmen existing in his industrial establishment on the date of commencement of the 
Industrial Employment (Standing Orders) Himachal Pradesh (Amendment) Rules, 2019, as 
fixed term employment thereafter”. 

 
 3- :y 5 dk la'kks/ku-&&mDr :Yt+ ds :y 5 dh vkbZVe ¼7½ ds i'pkr~ fuEufyf[kr vkbZVe 
vUr%LFkkfir dh tk,xh] vFkkZr~%& 
 
 "(7A) Number of fixed term employment workmen"; 
 
 4- 'kM~;wy 1 dk izfrLFkkiu-&&mDr :Yt+ ls layXu 'kM~;wy 1 ds LFkku ij fuEufyf[kr j[kk 
tk,xk] vFkkZr~%& 
 
 

“SCHEDULE-1” 

(See rule 3) 

MODEL STANDING ORDERS 
 
 1. These orders shall come into force on .................................. 
 
 2. Classification of workmen:—(a) Workmen shall be classified as— 
 
 (1) Permanent, 
 (2) probationers, 
 (3) badlis, 
 (4) temporary, 
 (5) casual, 
 (6) apprentices, 
 (7) fixed term employment workmen, 
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 (b)  A “permanent” workman is a workman who has been engaged on a permanent basis 
and includes any person who has satisfactorily completed a probationary period of three months in 
the same or another occupation in the industrial establishment including breaks due to sickness, 
accident, leave, lock-out, strike (not being an illegal strike) or involuntary closure of the 
establishment. 
 
 (c)  A “probationer” is a workman who is provisionally employed to fill a permanent 
vacancy in a post and has not completed three months service therein. If a permanent employee is 
employed as a probationer in a new post he may, at any time during the probationary period of 
three months, be reverted to his previous permanent post. 
 
 (d)  A “badli” is a workman who is appointed in the post of a permanent workman or 
probationer who is temporarily absent. 
 
 (e)  A “temporary” workman is a workman who has been engaged for work which is of an 
essentially temporary nature likely to be finished with a limited period. 
 
 (f) A “casual” workman is a workman whose employment is of casual nature. 
 
 (g)  A “apprentice” is a learner who is paid an allowance during the period of his training. 
 
 (h)  A “fixed term employment” is a workman who has been engaged on the basis of a 
written contract of employment for a fixed period : 
 
Provided that– 
 
 (a)  his hours of work, wages, allowances and other benefits shall not be less than that of a 
permanent workman; and 
 
 (b) He shall be eligible for all staturory benefits available to a permanent workman 
proportionately according to the period of service rendered by him even if his period of 
employment does not extend to the qualifying period of employment required in the statute. 
 
  3. Tickets.—(1) every workman shall be given a permanent ticket unless he is a 
probationer, badli, temporary, casual worker or apprentice. 
 
 (2) Every permanent workman shall be provided with a departmental ticket showing his 
number, and shall, on being required to do so, show it to any person authorised by the manager to 
inspect it. 
 
 (3) Every badli shall be provided with the badli card, on which shall be entered the days 
on which he has worked in the establishment, and which shall be surrendered if he obtains 
permanent employment. 
 
 (4) Every temporary workman shall be provided with a “temporary” ticket which he shall 
surrender on his discharge. 
 
 (5) Every causal worker shall be provided with a casual card, on which shall be entered the 
days on which he has worked in the establishment. 
 
 (6) Every apprentice shall be provided with a ‘apprentice’ card which shall be surrendered 
if he obtains permanent employment. 
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  4. Publication of working time.—The periods and hours for all cases of workers in each 
shift shall be exhibited in English and in Hindi on notice boards maintained at or near the main 
entrance of the establishment and at time-keeper’s office, if any. 
 
  5. Publication of holidays and pay days.— Notices specifying (a) the days observed by 
the establishment as holidays, and (b) pay days shall be posted on the said notice boards. 
 
  6. Publication of wage rates.—notices specifying the rates or wages payable to all 
classes of workmen and for all classes of work shall be displayed on the said notice boards. 
 
  7. Shift working.—More than one shift may be worked in a department or department or 
any section of a department of the establishment at the discretion of the employer. If more than one 
shift is worked, the workmen shall be liable to be transferred from one shift to another. No shift 
working shall be discontinued without two month’s notice being given in writing to the workmen 
prior to such discontinuance: 
 
 Provided that no such notice shall be necessary if the closing of the shift is under an 
agreement with the workmen affected. If as result of the discontinuance of the shift working any 
workmen are to be retrenched, such retrenchment shall be effected in accordance with the 
provisions of the Industrial Disputes Act, 1947 (14 of 1947) and the rules made there under. If shift 
working is restarted, the workmen shall be given notice and re-employed in accordance with the 
provisions of the said Act and the said rules. 
 
  8. Notice of Changes in shift working.—Any notice of discontinuance or of restarting 
of a shift working required by Standing Order 7 shall be in the form appended to these orders and 
shall be served in the following manner, namely:— 
 
 The notice shall be displayed conspicuously by the employer on a notice board at the main 
entrance to the establishment and in the manager’s office: 
 
 Provided that where any registered trade union of workman exists, a copy of the notice shall 
also be served by registered post on the Secretary of such union. 
 
  9. Attendance and late coming.—All workman shall be at work at the establishment at 
the time fixed and notified under Paragraph 4. Workman attending late will be liable to the 
deductions provided for in the Payment of Wages Act, 1936 (Act No. 4 of 1936). 
 
 10. Leave.—(1) Holidays with pay will be allowed as provided for in the Chapter IV-A of 
the Factories Act, 1948 (63 of 1948) and other holidays in accordance with law, contract, custom 
and usage. 
 
 (2) A workman who desires to obtain leave of absence shall apply to the manager who shall 
issue order on the application within week of its submission or two days prior to the 
commencement of the leave applied for, whichever, is earlier, provided that if the leave applied for 
is to commence on the date of the application or within three days thereof, the order shall be given 
on the same day. If the leave asked for is granted, a leave pass shall be issue to the worker. If the 
leave is refused or postponed, the fact of such refusal or postponement and the reason therefore 
shall be recorded in writing in a register to be maintained for the purpose, and if the worker so 
desires, a copy of the entry in the register shall be supplied to him. If the workman after proceeding 
on leave desires an extension thereof, he shall apply to the manager who shall send written reply 
either granting or refusing and if such reply is likely to reach his address is available of the leave 
originally granted to him. 
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 (3) if the workman remains absent beyond the period of leave originally granted or 
subsequently extended, he shall lose his lien on his appointment unless (a) returns within 8 days of 
the expiry of the leave and (b) explain to the satisfaction of the manager his inability to return 
before the expiry of his leave. In case the workman loses his lien on his appointment, he shall be 
entitled to be kept on the badli list. 
 
 11. Casual and sick leave.—Every workman shall be allowed casual and sick leave in 
accordance with the Himachal Pradesh Industrial Establishment (National and Festival Holidays 
and Casual and Sick Leave) Act (Act No. 7 of 1970) and rules framed thereunder. 
 
 12. National Festival holidays.—Every workman shall be allowed National and Festival 
Holidays in accordance with the Himachal Pradesh Industrial Establishments (National and Festival 
Holidays and Casual and Sick Leave) Act (Act No. 7 of 1970) and rules framed thereunder. 
 
 13. Payment of wages.—(1) Any wages, due to the workmen but not paid on the usual 
payday on account of their being unclaimed, shall be paid by the employer on an unclaimed wages 
pay day in each week, which shall be notified on the notice board as aforesaid. 
 
 (2) All workmen will be paid wages on a working day before the expiry of the seventh or 
the tenth day after the last day of the wage period in respect of which the wage are payable, 
according as the total number of workmen employed in the establishment does not or does exceed 
one thousand. 
 
 14. Stoppage of work.—(1) The employer may, at any time in the event of fire, 
catastrophe, breakdown of machinery or stoppage of power supply, epidemics, civil commotion or 
other cause beyond his control, stop any section or sections of the establishment, wholly or partially 
for any period or periods without notice. 
 
 (2) In the event of such stoppage during working hours, the workmen affected shall be 
notified by notices put upon the notice board in the department concerned, or at the office of the 
manager, as soon as practicable, when work will be resumed and whether they are to remain or 
leave their place for work. The workmen shall not ordinarily be required to remain for more than 
two hours after the commencement of the stoppage. If the period of detention does not exceed one 
hour the workmen so detained shall not be paid for the period of detention. If the period of 
detention exceeds one hour, the workmen so detained shall be entitled to receive wages for the 
whole of the time during which they are detained as a result of the stoppage. In the case of the piece 
rate workers, the average daily earning for the previous month shall be taken to be the daily wages. 
No other compensation will be admissible in case of such stoppage. Whenever practicable 
reasonable notice shall be given of resumption of normal work. 
 
 (3) In case where workmen are laid off for short periods on account of failure of plant or a 
temporary curtailment of production, the period of un-employment shall be treated as compulsory 
leave either with or without pay, as the case may be. When, however, workmen have to be laid off 
for an indefinitely long period, their services may be terminated after giving them due notice or pay 
in lieu thereof. 
 
 (4) The employer may in the event of a strike affecting either wholly or partially any 
section or department of the establishment close down neither wholly or partially such section or 
department and any other section or department affected by such closing down. The fact of such 
closure shall be notified by notices put on the notice board in the section or department concerned 
and in the time-keeper’s office, if any, as soon as practicable. The workmen concerned shall also be 
notified by a general notice, prior to resumption of work, as to when work will be resumed. 
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 15. Termination of employment.—(1) For terminating employment of a permanent 
workman, notice in writing shall be given either by the employer or the workman 'one months 
notice in the case of monthly rated workmen and two week’s notice in the case of the other 
workmen. One month’s ‘or two weeks' pay as the case may be, shall be paid in lieu of notice. 
 
 (2) Subject to the provisions of the Industrial Disputes Act, 1947 (14 of 1947),— 
 
  (i) no notice of termination of employment shall be necessary in the case of temporary 

workman whether monthly rated, weekly rated or piece rated and probationers or badly 
workmen; and 

 
  (ii) no workman employed on  fixed term employment basis as a result of non-renewal of 

contract or employment or on the expiry of such contract period without it being 
renewed, shall be entitled to any notice or pay in lieu thereof, if his services are 
terminated : 

 
 Provided that the services of a temporary workman shall not be terminated as a 

punishment unless he has been given an oppoutunity of explaining the charges of 
misconduct alleged against him in the matter prescribed in paragraph 16.” 

 
 (3) Where the employment of any workman is terminated, the wages earned by him and 
other dues, if any, shall be paid before the expiry of the second working day from the date on which 
his employment is terminated. 
 
 16. Disciplinary Action for misconduct.—(1)  A workman may be fined upto two per- 
cent of his wages in a month for the following acts and commissions namely:— 
 
...................................................................................................................................... 
 
Note.—Specify the acts and omissions which the employer may notify with the previous approval 

........................ of the prescribed authority in pursuance of Section 8 of the Payment of 
Wages Act, 1936 (4 of 1936). 

 
 (2) A workman may be suspended for a period not exceeding four days at a time, or 
dismissed without notice or any compensation in lieu of notice, if he is found to be guilty of 
misconduct. 
 
 (3) The following acts and omissions shall be treated as misconduct:— 
 

  (a) wilful insubordinate or disobedience, whether alone or in combination with 
others, to any lawful and reasonable order of a superior; 

  (b) theft, fraud or dishonesty in connection with the employer’s business or property; 
  (c) wilful damage to or loss of employer’s good or property; 
  (d) taking or giving bribes or any illegal gratification; 
  (e) habitual absence without leave or absence without leave for more than 10 days; 
  (f) habitual late attendance; 
  (g) habitual breach of any law applicable to the establishment; 
  (h) riotous or disorderly behaviour during working hours at the establishment or any 

act subversive of discipline; 
  (i) habitual negligence or neglect of work; 
  (j) frequent repetition of any act or omission for which a fine may be imposed to a 

maximum of 2 percent, of the wages in a month; and 
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  (k) striking work or inciting others to strike work in contravention of the provisions 

of the any law or rule having the force of law. 
 
 (4) (a) Where disciplinary proceeding against a workman is contemplated or is pending or 

where criminal proceedings against him in respect of any offence are under 
investigation or trial and the employer is satisfied that it is necessary or desirable to 
place the workman under suspension, he may by order in writing suspend him with 
effect from such date as may be specified in the order. A statement setting out in detail 
the reasons for such suspension shall be supplied to the workmen within a week from 
the date of suspension. 

 
  (b) A workman who is placed under suspension under clause (a) shall, during the 

period of such suspension, be paid a subsistence allowance at the following rates, 
namely:— 

 
  (i) Where the enquiry contemplated or pending is departmental the subsistence 

allowance shall, for the first ninety days from the date of suspension be equal to 
one-half of the basic wages, dearness allowance and other compensation 
allowance to which the workman would have been entitled if he were on leave 
with wages. If the departmental enquiry gets prolonged and the workman 
continues to be under suspension for a period exceeding ninety days the 
subsistence allowance shall for such period be equal to three fourths of such basic 
wages, dearness allowance and other compensatory allowance: 

 
   Provided that where such enquiry is prolonged beyond a period of ninety days for 

reasons directly attributable to the workman, the subsistence allowance shall, for 
the period exceeding ninety days, be reduced to one-fourth of such basic wages, 
dearness allowance and other compensatory allowance. 

 
  (ii)  Where the enquiry is by an outside agency or, as the case may be, where criminal 

proceedings against the workman are under investigations or trial the subsistence 
allowance shall, for the first one hundred and eighty days from the date of 
suspension, be equal to one-half on his basic wages, dearness allowance and other 
compensatory allowances to which the workman would have been entitled to if he 
were on leave. If such enquiry or criminal proceedings gets prolonged and the 
workman continues to be under suspension for a period exceeding one hundred 
and eighty days, the subsistence allowance shall for such period be equal to three-
fourths of such wages: 

 
  Provided that where such enquiry or criminal proceedings is prolonged beyond a 

period of one hundred and eighty days for reasons directly attributable to the 
workman, the subsistence allowance shall, for the period exceeding one hundred 
and eighty days, be reduced to one fourth of such wages. 

 

 (c) If on the conclusion of the enquiry or, as the case may be, of the criminal proceedings, 
the workman has been found guilty of the charges framed against him and it is 
considered, after giving the workman concerned a reasonable opportunity of making 
representation on the penalty proposed, that an order of dismissal or suspension or fine 
or stoppage of annual increment or reduction in rank would meet the ends of justice, 
the employer shall pass an order accordingly: 

 

 Provided that when an order of dismissal is passed under this clause, the workman 
shall be deemed to have been absent from duty during the period of suspension and 
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shall not be entitled to any remuneration for such period and the subsistence allowance 
already paid to him shall not be recovered: 

 
 Provided further that where the period between the date on which the workman was 

suspended from duty pending the enquiry or investigation or trial and the date on 
which an order of suspension was passed under this clause exceeds four days, the 
workman shall be deemed to have been suspended only for four days or for such 
shorter period as is specified in the said order of suspension and for the remaining 
period he shall be entitled to the same wages as he would have received if he had not 
been placed under suspension, after deducting subsistence allowance paid to him for 
such period: 

 
 Provided also that where an order imposing fine or stoppage of annual increment or 

reduction of rank is passed under this clause, the workman shall be deemed to have 
been on duty during the period of suspension and shall be entitled to the same wages as 
he would have received if he had not been placed under suspension, after deducting the 
subsistence allowance paid to him for such period: 

 
 Provided also that in the case of a workman to whom the provision of clause (2) of 

Article 311 of the Constitution apply, the provisions of that Article shall be complied 
with. 

 
 (d) If on the conclusion of the inquiry, or as the case may be, of the criminal proceedings, 

the workman has been found to be not guilty of any of the charges framed against him, 
he shall be deemed to have been on duty during the period of suspension and shall be 
entitled to the same wages as he would have received if he had not been placed under 
suspension, after deducting the subsistence allowance paid to him for such period. 

 
 (e) The payment of subsistence allowance under this standing order shall be subject to the 

workman concerned not taking up any employment during the period of suspension. 
 
 (5) In awarding punishment under this standing order, the manager shall take into account 
any gravity of the misconduct, the previous record, if any, of the workman and any other 
extenuating or aggravating circumstances that may exist. A copy of the order passed by the 
manager shall be supplied to the workman concerned. 
 
 17. Complaints.— All complaints arising out of employment including those relating to 
unfair treatment or wrongful exaction on the part of the employer or his agent, shall be submitted to 
the manager or other person specified in this behalf with the right of appeal to the employer. 
 
 18. Certificate on termination of service.—Every permanent workman shall be entitled 
to a service certificate at the time of his dismissal, discharge or retirement from service. 
 

 19. Liability of Manager.—The manager of the establishment shall personally be held 
responsible for the proper and faithful observance of the standing orders. 
 

 20. (1) Any person desiring to prefer an appeal in pursuance of sub-section (1) of Section 6 
of the Act shall draw up a memorandum of appeal setting out the ground of appeal and forward it in 
quintuplicate to the appellate authority accompanied by a certified copy of the standing orders, 
amendments or modifications, as the case may be. 
 
 (2) The appellate authority shall, after giving the appellant an opportunity of being heard, 
confirm the standing orders, amendments or modifications as certified by the certifying officer 
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unless it considers that there are reasons for giving the other parties to the proceedings a hearing 
before a final decision is made in the appeal. 
 
 (3) Where the appellate authority does not confirm the standing orders, amendments or 
modification it shall fix a date for the hearing of the appeal and direct notice thereof to be given— 
 
  (a) Where the appeal is filed by the employer or a workman to trade unions of the 

workman of the industrial establishments, and where there are no such trade 
unions to representatives of workmen elected under clause (b) of rule 6, or as the 
case may be to the employer; 

 
  (b) Where the appeal if filed by a trade union to the employer and all other trade 

unions of the workmen of industrial establishment; 
 
  (c) Where the appeal is filed by the representative of the workmen, to the employer 

and any other workman whom the appellate authority joins as a party to the 
appeal. 

 
 (4) The appellant shall furnish each of the respondents with a copy of the memorandum of 
appeal. 
 
 (5) The appellate authority may at any stage call for any evidence it considers necessary 
for the disposal of the appeal. 
 
 (6) On the date fixed under sub-rule (3) for the hearing of the appeal, the appellate 
authority shall take such evidence as it may have called for or consider to be relevant. 
 
 21. Exhibition of standing orders.—A copy of these orders in English and in Hindi shall 
be posted at the manager’s office and on a notice board maintained at or near the main entrance to 
the establishment and shall be kept in a legible condition. 
 
 

vkns'k }kjk] 
 

deys'k dqekj iar] 
iz/kku lfpo ¼Je ,oa jkstxkj½A 

&&&&&&&& 

[Authoritative English Text of this department Notification No. Shram (A) 3-5/2012-P-II, Dated 
09th September, 2020 as required under clause (3) of Article 348 of the Constitution of India]. 
 

LABOUR & EMPLOYMENT DEPARTMENT 
 

NOTIFICATION 
 

Shimla-2, the 9th September, 2020 
 
 No. Shram (A)3-5/2012-P-II.—Whereas draft notification regarding carrying out 
amendments in the Industrial Employment (Standing Orders) Himachal Pradesh Rules, 1973 was 
published, in Rajpatra (e-Gazette), Himachal Pradesh dated 08-05-2020 vide this Department’s 
notification of even number dated 09-03-2020 as required under section 15 read with clause (b) of 
Section 2 of the Industrial Employment (Standing Orders) Act, 1946 (20 of 1946) for inviting 
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objections or suggestions from the general public likely to be affected thereby on or before the 
expiry of a period of thirty days from the date of publication of the said notification in the Rajpatra 
(e-Gazette), Himachal Pradesh; 
 
 And  whereas,  no  objection(s)  and  suggestion(s)  have  been received in this behalf within 
the above stipulated period; 
 
 Now, therefore, in exercise of the powers conferred by Section 15 of the Industrial 
Employment (Standing Orders) Act, 1946 (20 of 1946), the Governor, Himachal Pradesh is pleased 
to order the following rules further to amend the Industrial Employment (Standing Orders) 
Himachal Pradesh Rules, 1973, namely:— 
 
 1. Short title and commencement.—(1) These rules may be called the Industrial 
Employment (Standing Orders) Himachal Pradesh (Amendment) Rules, 2020. 
 
 (2)  They shall come into force from the date of publication in Rajpatra (e-Gazette), 
Himachal Pradesh. 
 
 2. Insertion of rule 3A.—After rule 3 of the  Industrial Employment (Standing Orders) 
Himachal Pradesh Rules, 1973 (hereinafter referred to as the ‘said rules’), the new rule 3A shall be 
inserted, namely :— 
  

 “(3A) No employer of an industrial establishment shall convert the posts of the permanent 
workmen existing in his industrial establishment on the date of commencement of the 
Industrial Employment (Standing Orders) Himachal Pradesh (Amendment) Rules, 2019, as 
fixed term employment thereafter”. 

 
 3. Amendment of rule 5.— In rule 5 of the said rules, after item (7), the following item 
shall be inserted, namely:- 
 
  “(7A) Number of fixed term employment workmen”; 
 
 4. Substitution of SCHEDULE-I.— For SCHEDULE-I, appended to the said rules, the 
following shall be substituted, namely:— 
 
 

“SCHEDULE-I” 

(See rule 3) 

MODEL STANDING ORDERS 
 
 1. These orders shall come into force on .................................. 
 
 2. Classification of workmen:— (a) Workmen shall be classified as— 
 
   (1) Permanent, 
   (2) probationers, 
   (3) badlis, 
   (4) temporary, 
   (5) casual, 
   (6) apprentices, 
   (7) fixed term employment workmen, 
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  (b)  A “permanent” workman is a workman who has been engaged on a permanent basis 
and includes any person who has satisfactorily completed a probationary period of three months in 
the same or another occupation in the industrial establishment including breaks due to sickness, 
accident, leave, lock-out, strike (not being an illegal strike) or involuntary closure of the 
establishment. 
 
  (c)  A “probationer” is a workman who is provisionally employed to fill a permanent 
vacancy in a post and has not completed three months service therein. If a permanent employee is 
employed as a probationer in a new post he may, at any time during the probationary period of 
three months, be reverted to his previous permanent post. 
 
  (d)  A “badli” is a workman who is appointed in the post of a permanent workman or 
probationer who is temporarily absent. 
 
  (e)  A “temporary” workman is a workman who has been engaged for work which is of an 
essentially temporary nature likely to be finished with a limited period. 
 
  (f) A “casual” workman is a workman whose employment is of casual nature. 
 
  (g)  A “apprentice” is a learner who is paid an allowance during the period of his training. 
 
  (h) A “fixed term employment” is a workman who has been engaged on the basis of a 
written contract of employment for a fixed period : 
 
Provided that – 
 
 (a)  his hours of work, wages, allowances and other benefits shall not be less than that of a 
permanent workman; and 
 
 (b) He shall be eligible for all staturory benefits available to a permanent workman 
proportionately according to the period of service rendered by him even if his period of 
employment does not extend to the qualifying period of employment required in the statute. 
 
  3. Tickets— (1) every workman shall be given a permanent ticket unless he is a 
probationer, badli, temporary, casual worker or apprentice. 
 
  (2)  Every permanent workman shall be provided with a departmental ticket showing his 
number, and shall, on being required to do so, show it to any person authorised by the manager to 
inspect it. 
 
  (3)  Every badli shall be provided with the badli card, on which shall be entered the days 
on which he has worked in the establishment, and which shall be surrendered if he obtains 
permanent employment. 
 
  (4)  Every temporary workman shall be provided with a “temporary” ticket which he shall 
surrender on his discharge. 
 
  (5)  Every causal worker shall be provided with a casual card, on which shall be entered the 
days on which he has worked in the establishment. 
 
  (6)  Every apprentice shall be provided with a ‘apprentice’ card which shall be surrendered 
if he obtains permanent employment. 
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  4. Publication of working time.—The periods and hours for all cases of workers in each 
shift shall be exhibited in English and in Hindi on notice boards maintained at or near the main 
entrance of the establishment and at time-keeper’s office, if any. 
 
  5. Publication of holidays and pay days.— Notices specifying (a) the days observed by 
the establishment as holidays, and (b) pay days shall be posted on the said notice boards. 
 
  6. Publication of wage rates.—notices specifying the rates or wages payable to all 
classes of workmen and for all classes of work shall be displayed on the said notice boards. 
 
  7. Shift working.—More than one shift may be worked in a department or department or 
any section of a department of the establishment at the discretion of the employer. If more than one 
shift is worked, the workmen shall be liable to be transferred from one shift to another. No shift 
working shall be discontinued without two month’s notice being given in writing to the workmen 
prior to such discontinuance: 
 
 Provided that no such notice shall be necessary if the closing of the shift is under an 
agreement with the workmen affected. If as result of the discontinuance of the shift working any 
workmen are to be retrenched, such retrenchment shall be effected in accordance with the 
provisions of the Industrial Disputes Act, 1947 (14 of 1947) and the rules made there under. If shift 
working is restarted, the workmen shall be given notice and re-employed in accordance with the 
provisions of the said Act and the said rules. 
 
  8. Notice of Changes in shift working.—Any notice of discontinuance or of restarting 
of a shift working required by Standing Order 7 shall be in the form appended to these orders and 
shall be served in the following manner, namely:— 
 
 The notice shall be displayed conspicuously by the employer on a notice board at the main 
entrance to the establishment and in the manager’s office: 
 
 Provided that where any registered trade union of workman exists, a copy of the notice shall 
also be served by registered post on the Secretary of such union. 
 
  9. Attendance and late coming.—All workman shall be at work at the establishment at 
the time fixed and notified under Paragraph 4. Workman attending late will be liable to the 
deductions provided for in the Payment of Wages Act, 1936 (Act No. 4 of 1936). 
 
 10. Leave.—(1) Holidays with pay will be allowed as provided for in the Chapter IV-A of 
the Factories Act, 1948 (63 of 1948) and other holidays in accordance with law, contract, custom 
and usage. 
 
  (2)  A workman who desires to obtain leave of absence shall apply to the manager who 
shall issue order on the application within week of its submission or two days prior to the 
commencement of the leave applied for, whichever, is earlier, provided that if the leave applied for 
is to commence on the date of the application or within three days thereof, the order shall be given 
on the same day. If the leave asked for is granted, a leave pass shall be issue to the worker. If the 
leave is refused or postponed, the fact of such refusal or postponement and the reason therefore 
shall be recorded in writing in a register to be maintained for the purpose, and if the worker so 
desires, a copy of the entry in the register shall be supplied to him. If the workman after proceeding 
on leave desires an extension thereof, he shall apply to the manager who shall send written reply 
either granting or refusing and if such reply is likely to reach his address is available of the leave 
originally granted to him. 
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 (3) if the workman remains absent beyond the period of leave originally granted or 
subsequently extended, he shall lose his lien on his appointment unless (a) returns within 8 days of 
the expiry of the leave and (b) explain to the satisfaction of the manager his inability to return 
before the expiry of his leave. In case the workman loses his lien on his appointment, he shall be 
entitled to be kept on the badli list. 
 
  11. Casual and sick leave—Every workman shall be allowed casual and sick leave in 
accordance with the Himachal Pradesh Industrial Establishment (National and Festival Holidays 
and Casual and Sick Leave) Act (Act No. 7 of 1970) and rules framed thereunder. 
 
  12 National Festival holidays—Every workman shall be allowed National and Festival 
Holidays in accordance with the Himachal Pradesh Industrial Establishments (National and Festival 
Holidays and Casual and Sick Leave) Act (Act No. 7 of 1970) and rules framed thereunder. 
 
  13. Payment of wages—(1) Any wages, due to the workmen but not paid on the usual 
payday on account of their being unclaimed, shall be paid by the employer on an unclaimed wages 
pay day in each week, which shall be notified on the notice board as aforesaid. 
 
  (2)  All workmen will be paid wages on a working day before the expiry of the seventh or 
the tenth day after the last day of the wage period in respect of which the wage are payable, 
according as the total number of workmen employed in the establishment does not or does exceed 
one thousand. 
 
  14. Stoppage of work.—(1) The employer may, at any time in the event of fire, 
catastrophe, breakdown of machinery or stoppage of power supply, epidemics, civil commotion or 
other cause beyond his control, stop any section or sections of the establishment, wholly or partially 
for any period or periods without notice. 
 
  (2) In the event of such stoppage during working hours, the workmen affected shall be 
notified by notices put upon the notice board in the department concerned, or at the office of the 
manager, as soon as practicable, when work will be resumed and whether they are to remain or 
leave their place for work. The workmen shall not ordinarily be required to remain for more than 
two hours after the commencement of the stoppage. If the period of detention does not exceed one 
hour the workmen so detained shall not be paid for the period of detention. If the period of 
detention exceeds one hour, the workmen so detained shall be entitled to receive wages for the 
whole of the time during which they are detained as a result of the stoppage. In the case of the piece 
rate workers, the average daily earning for the previous month shall be taken to be the daily wages. 
No other compensation will be admissible in case of such stoppage. Whenever practicable 
reasonable notice shall be given of resumption of normal work. 
 
  (3) In case where workmen are laid off for short periods on account of failure of plant or a 
temporary curtailment of production, the period of un-employment shall be treated as compulsory 
leave either with or without pay, as the case may be. When, however, workmen have to be laid off 
for an indefinitely long period, their services may be terminated after giving them due notice or pay 
in lieu thereof. 
 
  (4) The employer may in the event of a strike affecting either wholly or partially any 
section or department of the establishment close down neither wholly or partially such section or 
department and any other section or department affected by such closing down. The fact of such 
closure shall be notified by notices put on the notice board in the section or department concerned 
and in the time-keeper’s office, if any, as soon as practicable. The workmen concerned shall also be 
notified by a general notice, prior to resumption of work, as to when work will be resumed. 
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 15. Termination of employment.—(1) For terminating employment of a permanent 
workman, notice in writing shall be given either by the employer or the workman’ one months 
notice in the case of monthly rated workmen and two week’s notice in the case of the other 
workmen. One month’s ‘or two weeks ‘pay as the case may be, shall be paid in lieu of notice. 
 
  (2) Subject to the provisions of the Industrial Disputes Act, 1947 (14 of 1947),— 
 
   (i) no notice of termination of employment shall be necessary in the case of 

temporary workman whether monthly rated, weekly rated or piece rated and 
probationers or badly workmen; and 

 
   (ii) no workman employed on  fixed term employment basis as a result of non-

renewal of contract or employment or on the expiry of such contract period 
without it being renewed, shall be entitled to any notice or pay in lieu thereof, if 
his services are terminated : 

 
  Provided that the services of a temporary workman shall not be terminated as a 

punishment unless he has been given an oppoutunity of explaining the charges of 
misconduct alleged against him in the matter prescribed in paragraph 16.” 

 
 (3) Where the employment of any workman is terminated, the wages earned by him and 
other dues, if any, shall be paid before the expiry of the second working day from the date on which 
his employment is terminated. 
 
 16. Disciplinary Action for misconduct.—(1)  A workman may be fined upto two per- 
cent of his wages in a month for the following acts and commissions namely:— 
 
...................................................................................................................................... 
 
Note.—Specify the acts and omissions which the employer may notify with the previous approval 

........................ of the prescribed authority in pursuance of Section 8 of the Payment of 
Wages Act, 1936 (4 of 1936). 

 
 (2) A workman may be suspended for a period not exceeding four days at a time, or 
dismissed without notice or any compensation in lieu of notice, if he is found to be guilty of 
misconduct. 
 
 (3) The following acts and omissions shall be treated as misconduct:- 
 
  (a) wilful insubordinate or disobedience, whether alone or in combination with 

others, to any lawful and reasonable order of a superior; 
  (b) theft, fraud or dishonesty in connection with the employer’s business or property; 
  (c) wilful damage to or loss of employer’s good or property; 
  (d) taking or giving bribes or any illegal gratification; 
  (e) habitual absence without leave or absence without leave for more than 10 days; 
  (f) habitual late attendance; 
  (g) habitual breach of any law applicable to the establishment; 
  (h) riotous or disorderly behaviour during working hours at the establishment or any 

act subversive of discipline; 
  (i) habitual negligence or neglect of work; 
  (j) frequent repetition of any act or omission for which a fine may be imposed to a 

maximum of 2 percent, of the wages in a month; and 



 

 

3665jkti=] fgekpy izns'k] 18 flrEcj] 2020@27 Hkknzin] 1942         
  (k) Striking work or inciting others to strike work in contravention of the provisions 

of the any law or rule having the force of law. 
 

 (4) (a)  Where disciplinary proceeding against a workman is contemplated or is pending 
or where criminal proceedings against him in respect of any offence are under 
investigation or trial and the employer is satisfied that it is necessary or desirable 
to place the workman under suspension, he may by order in writing suspend him 
with effect from such date as may be specified in the order. A statement setting 
out in detail the reasons for such suspension shall be supplied to the workmen 
within a week from the date of suspension. 

 
  (b)  A workman who is placed under suspension under clause (a) shall, during the 

period of such suspension, be paid a subsistence allowance at the following rates, 
namely:— 

 
   (i) Where the enquiry contemplated or pending is departmental the subsistence 

allowance shall, for the first ninety days from the date of suspension be equal 
to one-half of the basic wages, dearness allowance and other compensation 
allowance to which the workman would have been entitled if he were on leave 
with wages. If the departmental enquiry gets prolonged and the workman 
continues to be under suspension for a period exceeding ninety days the 
subsistence allowance shall for such period be equal to three fourths of such 
basic wages, dearness allowance and other compensatory allowance: 

 
    Provided that where such enquiry is prolonged beyond a period of ninety days 

for reasons directly attributable to the workman, the subsistence allowance 
shall, for the period exceeding ninety days, be reduced to one-fourth of such 
basic wages, dearness allowance and other compensatory allowance. 

 
    (ii)  Where the enquiry is by an outside agency or, as the case may be, where 

criminal proceedings against the workman are under investigations or trial the 
subsistence allowance shall, for the first one hundred and eighty days from the 
date of suspension, be equal to one-half on his basic wages, dearness 
allowance and other compensatory allowances to which the workman would 
have been entitled to if he were on leave. If such enquiry or criminal 
proceedings gets prolonged and the workman continues to be under 
suspension for a period exceeding one hundred and eighty days, the 
subsistence allowance shall for such period be equal to three-fourths of such 
wages: 

 
    Provided that where such enquiry or criminal proceedings is prolonged 

beyond a period of one hundred and eighty days for reasons directly 
attributable to the workman, the subsistence allowance shall, for the period 
exceeding one hundred and eighty days, be reduced to one fourth of such 
wages. 

 
 (c) If on the conclusion of the enquiry or, as the case may be, of the criminal proceedings, 

the workman has been found guilty of the charges framed against him and it is 
considered, after giving the workman concerned a reasonable opportunity of making 
representation on the penalty proposed, that an order of dismissal or suspension or fine 
or stoppage of annual increment or reduction in rank would meet the ends of justice, 
the employer shall pass an order accordingly: 
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 Provided that when an order of dismissal is passed under this clause, the workman 

shall be deemed to have been absent from duty during the period of suspension and 
shall not be entitled to any remuneration for such period and the subsistence allowance 
already paid to him shall not be recovered: 

 
 Provided further that where the period between the date on which the workman was 

suspended from duty pending the enquiry or investigation or trial and the date on 
which an order of suspension was passed under this clause exceeds four days, the 
workman shall be deemed to have been suspended only for four days or for such 
shorter period as is specified in the said order of suspension and for the remaining 
period he shall be entitled to the same wages as he would have received if he had not 
been placed under suspension, after deducting subsistence allowance paid to him for 
such period: 

 
 Provided also that where an order imposing fine or stoppage of annual increment or 

reduction of rank is passed under this clause, the workman shall be deemed to have 
been on duty during the period of suspension and shall be entitled to the same wages as 
he would have received if he had not been placed under suspension, after deducting the 
subsistence allowance paid to him for such period: 

 
 Provided also that in the case of a workman to whom the provision of clause (2) of 

Article 311 of the Constitution apply, the provisions of that Article shall be complied 
with. 

 
 (d)  If on the conclusion of the inquiry, or as the case may be, of the criminal proceedings, 

the workman has been found to be not guilty of any of the charges framed against him, 
he shall be deemed to have been on duty during the period of suspension and shall be 
entitled to the same wages as he would have received if he had not been placed under 
suspension, after deducting the subsistence allowance paid to him for such period. 

 
 (e)  The payment of subsistence allowance under this standing order shall be subject to the 

workman concerned not taking up any employment during the period of suspension. 
 
 (5) In awarding punishment under this standing order, the manager shall take into account 
any gravity of the misconduct, the previous record, if any, of the workman and any other 
extenuating or aggravating circumstances that may exist. A copy of the order passed by the 
manager shall be supplied to the workman concerned. 
 
 17. Complaints.— All complaints arising out of employment including those relating to 
unfair treatment or wrongful exaction on the part of the employer or his agent, shall be submitted to 
the manager or other person specified in this behalf with the right of appeal to the employer. 
 
 18. Certificate on termination of service.—Every permanent workman shall be entitled 
to a service certificate at the time of his dismissal, discharge or retirement from service. 
 
 19. Liability of Manager.—The manager of the establishment shall personally be held 
responsible for the proper and faithful observance of the standing orders. 
 
 20. (1) Any person desiring to prefer an appeal in pursuance of sub-section (1) of Section 6 
of the Act shall draw up a memorandum of appeal setting out the ground of appeal and forward it in 
quintuplicate to the appellate authority accompanied by a certified copy of the standing orders, 
amendments or modifications, as the case may be. 
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 (2) The appellate authority shall, after giving the appellant an opportunity of being heard, 
confirm the standing orders, amendments or modifications as certified by the certifying officer 
unless it considers that there are reasons for giving the other parties to the proceedings a hearing 
before a final decision is made in the appeal. 
 
 (3) Where the appellate authority does not confirm the standing orders, amendments or 
modification it shall fix a date for the hearing of the appeal and direct notice thereof to be given- 
 
  (a) Where the appeal is filed by the employer or a workman to trade unions of the 

workman of the industrial establishments, and where there are no such trade 
unions to representatives of workmen elected under clause (b) of rule 6, or as the 
case may be to the employer; 

 
  (b) Where the appeal if filed by a trade union to the employer and all other trade 

unions of the workmen of industrial establishment; 
 
  (c) Where the appeal is filed by the representative of the workmen, to the employer 

and any other workman whom the appellate authority joins as a party to the 
appeal. 

 
 (4) The appellant shall furnish each of the respondents with a copy of the memorandum of 
appeal. 
 
 (5) The appellate authority may at any stage call for any evidence it considers necessary 
for the disposal of the appeal. 
 
 
 (6) On the date fixed under sub-rule (3) for the hearing of the appeal, the appellate 
authority shall take such evidence as it may have called for or consider to be relevant. 
 
 21. Exhibition of standing orders.— A copy of these orders in English and in Hindi shall 
be posted at the manager’s office and on a notice board maintained at or near the main entrance to 
the establishment and shall be kept in a legible condition. 
 

By order, 
 

KAMLESH KUMAR PANT, 
Principal Secretary (Lab. & Emp.).  

 
_____________ 

 
 

TRAINING & FOREIGN ASSIGNMENT DEPARTMENT 
 

NOTIFICATION 
 

Shimla -171 002, the16th  September, 2020 

 
 No. Per(Trg.)A(4)-6/2018.—The Governor, Himachal Pradesh in exercise of the powers 
conferred under section 21 of The Rights of Persons With Disabilities Act, 2016, is pleased to 
notify Equal Opportunity Policy for Persons with Disabilities employees in respect of Department 
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of Training and Foreign Assignment in the State of H.P. as per Annexure-"A" with immediate 
effect. 
 

By order, 
 

SANDEEP  BHATNAGAR, 
Secretary (Trg. & FA). 

 
__________ 

 
ANNEXURE-A 

 
EQUAL OPPORTUNITY POLICY IN RESPECT OF H.P. INSTITUTE OF PUBLIC 

ADMINISTRATION,  FAIRLAWNS,  SHIMLA-171 012 
 

(HIPA Establishment and Training Activity) 
 
Background: 
 
 The Rights of Persons with Disabilities (RPwD) Act, 2016 was enacted on December 27, 
2016 and came into force from 19th April, 2017. The Section 21 (1) says that "every establishment 
shall notify equal opportunity policy detailing measures proposed to be taken by it in pursuance of 
the provisions of this Chapter in the manner as may be prescribed by the Central Government". The 
Section 21 (2) mentions that "every establishment shall register a copy of the said policy with the 
Chief Commissioner or the State Commissioner, as the case may be". Keeping in view the said 
provisions of RPwD Act, 2016, equal opportunity policy is being framed for the establishment of 
HIPA. 
 
Objective: 
 

This policy aims  at ensuring all special provisions required by persons with disabilities 
within the institute and in all services rendered by it. It will take care of equality, dignity and social 
inclusion of persons with disability. Institute will take care of all basic requirements. The policy is 
also notified to admit PwD without any inconvenience and discrimination in all training activities. 
 
Policy Applicability: 
 
 This policy is applicable to the employees of HIPA, its Regional  Centres and trainees who 
have disability issues right from the recruitment or during the period of training. This policy has 
been formulated by this Institute to provide equal employment opportunity without any 
discrimination on the basis of Caste, Colour,  Disability, Marital Status, Nationality, Race, Religion 
etc. The Institute is committed to maintain a work- environment, free from any harassment based 
on above differences. The policy is further subjected to engagement/appointment, regularisation, 
and promotion of individuals. 

 
Equal Opportunity and Non-discrimination : 

 
 In accordance with RPwD Act, 2016, the Apex Institute ensures that the work environment 
is free from any discrimination against the person with benchmark disabilities. Following points 
describe Institute's resolve to ensure a conducive environment to a person with benchmark 
disability. 
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 1. Appropriate facilities would also be provided to persons with disabilities that will 

enable them in effectively discharging their duties in the establishment and during 
activities, and no officer/official shall be deprived of his or her personal  liberty on the 
ground of benchmark disability. 

 
 2. That the provision shall be made for an accessible environment, accessible buildings 

and availability of requisite paraphernalia that enable the persons with benchmark 
disability in discharging their duties during work and activities like training. 

 
 3. One officer will be designated as Grievance Redressal Officer especially  in context of 

issues related to persons with disabilities. 
 
 4. That in various sections of the Institute and in the regional training centres if any 

grievance does arise & is brought up to the concerned officer/committee with respect 
to selection of persons with benchmark disabilities for any position, promotion, 
transfer & posting, training, leave, assistive aid & preference in accommodation 
allocation etc. will be dealt with a fair and equitable manner. 

 
 5. That no opportunities are denied to persons with disabilities merely on the grounds of 

their disabilities. 
 
 6. No discriminatory practices are to be followed in the course of employment of persons 

with a benchmark disability, including recruitment and career advancement. Not to 
dispense with or reduce the rank of employees who acquires disability during his or her 
service. Provided that if an employee after acquiring disability is not suitable for the 
post he was holding, shall be provided other options. If it is not possible to adjust the 
employee against any post, he may be kept on a supernumerary post until a suitable 
post is available or he/she attains the age of superannuation, whichever is earlier. 

 
Identification of Posts for Reservation : 
 
 The H.P. Institute of Public Administration shall identify the post reserved for Benchmark 
Disabilities of RPwD Act, 2016 and the committee for identification of post will be constituted. 
The information shall accordingly be uploaded in the department's website. 

 
Manner of Selection: 

 
 The Institute adopts the selection policy of the State  Government  regarding filling up of 
posts reserved for the persons with disabilities. 

 
Leave: 

 
 The Specially-A bled employees of this institute will be governed by the rules of leave 
specified by the State Government from time to time. 

 
Liaison Officer: 
 
 The Joint Director/Additional Director (Admin.) will be the Liaison Officer to oversee the 
provision of required facilities amenities (including the process) and appropriate facilities to 
trainers/ visitors with disabilities. 
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Complaints/Grievances Register: 
 
 A  register  of  complaints/grievances  will  be  maintained   in  the  Institute  and Grievance 
Redressal Officer will hear the request/ grievances of person of disabilities. 
 
Responsibilities: 
 
 This  Institute  is  responsible  for  keeping  a  track  on  updation  of  information regarding 
applicable laws and rules for Persons with Disabilities and work accordingly. 
 
 Any  employee who  violates  this  policy shall be dealt  in  accordance  with  the applicable 
rules and laws. 
 
Communication of Policy: 
 
 This policy will be available to all employees via Institute Website. 
 
Maintenance of Record: 
 
 All  records  including  the matters related to  persons with  disabilities  shall  be maintained 
as per the provisions of laws and the rules. 
 

__________ 
 

 
dkfeZd foHkkx 

¼lfpoky; iz”kklu lsok,a&1½ 
 

vf/klwpuk 
 

f'keyk&02] 01 flrEcj] 2020 
 
 la[;k dkfeZd ¼l0 iz0&1½&ch¼15½&7@2016-&&fgekpy izns”k ds jkT;iky] fnO;kaxtu vf/kdkj 
vf/kfu;e] 2016 ¼2016 dk la[;kad 49½ dh /kkjk 34 dh mi /kkjk ¼1½ ds f}rh; ijUrqd }kjk iznŸk 
'kfDr;ksa dk iz;ksx djrs gq,] fgekpy izns”k dkfeZd foHkkx ¼lfpoky; iz”kklu lsok,a½ esa fnO;kaxtuksa dks 
pkj izfr”kr vkj{k.k miyC/k djokus ls fuEufyf[kr inksa dks NwV iznku~ djrs gSa( vFkkZr %& 

 
Øe 
la[;k 

in dk uke Lkadsrk{kjksa esa 
'kkjhfjd  vis{kk 
¼iw.kZ Lo:i uhps 
gkf”k, esa fn;k 

x;k gS½ 

in ds fy, 
mi;qDr 

fnO;kaxtuksa ds 
izoxZ 

lanfHkZr 
fnO;kaxrk  okys 
fofufnZ"V izoxZ 

ls NwV 

dkj.k 

1- Ýk”k ,oa pkSdhnkj 
,oa ekyhA 

& & ¼d½ ls ¼³½ 
rd 

dk;Z dh i)fr ds 
lkFk&lkFk inksa ds 
rhuksa  loaxksZa ds
,d=hdj.k vkSj uke 
i)fr esa ifjorZu ds 
n`f"VxrA 
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2- dfu"B  osrueku 
vk”kqfyfidA 

S, ST, W, MF, 
SE, RW, H, C 

VI (B, LV) HI 
(PD) OH (OL, 
OA, BL, OLA) 

¼?k½ dk;Z dh i)fr 
ds n`f"VxrA 

3- lQkbZdrkZ - HI(PD) vkSj 
cgq&fnO;kaxrk 

¼d½] ¼x½ vkSj 

¼?k½ 

dk;Z dh i)fr 
ds n`f"VxrA 

 

 blds vfrfjDr fgekpy izns”k ds jkT;iky] fnO;kaxtu vf/kdkj vf/kfu;e] 2016 ¼2016 dk 
la[;kad 49½ dh /kkjk 33 }kjk iznŸk 'kfDr;ksa dk iz;ksx djrs gq,] fgekpy izns”k dkfeZd foHkkx ¼lfpoky; 
iz”kklu lsok,a½ esa fnO;kaxtuksa dks pkj izfr”kr vkj{k.k miyC/k djokus gsrq fuEufyf[kr inksa dks ifjyf{kr 
djrs gSa] vFkkZr %& 
 

Øe 
la[;k 

in dk uke Lkadsrk{kjksa esa 
'kkjhfjd vis{kk ¼iw.kZ 
Lo:i uhps gkf”k, esa 

fn;k x;k gS½ 

/kkjk 34¼1½ ds v/khu 
lanfHkZr fnO;kaxrk okys 
fofufnZ"V izoxZ ds fy, 

ifjyf{kr 

Ikn ds  fy, mi;qDr 
fnO;kaxtuksa ds izoxZ 

1- dfu"B osrueku 
vk”kqfyfid 

S, ST, W, MF, SE, 
RW, H, C 

¼d½] ¼[k½] ¼x½ vkSj ¼³½ VI(B, LV), HI(PD), 
OH(OL, OA, BL, OLA) 

2- fyfid S, ST, W, SE, MF, 
RW, C 

¼d½] ¼[k½] ¼x½] ¼?k½ vkSj 
¼³½ 

VI(B, LV), HI(PD) & 
OH(OL, OA), ID(SLD, 

ASD) & MI 

3- lQkbZdrkZ - ¼[k½ vkSj ¼³½ HI(PD) vkSj cgq fnO;kaxrk 
 

Margin:- 
 

Abbreviations used: 
 

S=sitting  BN=Bending, SE=Seeing 

RW=Reading & Writing C=Communication MF=Manipulation of fingers 

PP= Pushing & Pulling L=Lifting KC=Kneeling & Crouching 

ST= Standing W=Walking  

BLA=Both legs & Arms BA= Both Arms OL= One leg 

BL=Both Legs OA=One Arm OLA= One arm & one leg 

B=Blind LV= Low vision H=Hearing 

MW= Muscular weakness OH=Orthopedically  Handicapped  

CP=Cerebral Palsy LC=Leprosy Cured VH= Visually Handicapped 

HI= Hearing impaired ID=Intellectual  Disorder  SLD=Specific Learning Disorder,

ASD=autism spectrum 
disorder 

MI=Mental illness PD=Partially Deaf 

 
vkns'k }kjk 

gLrk{kfjr@& 
lfpo ¼lfpoky; iz”kklu½A 
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 [Authoritative English Text of this Department Notification No.Per(SAS-I)-B(15)-7/2016, dated  
01-09-2020 as required under Clause (3) Article 348 of the Constitution of India]. 
 

PERSONNEL DEPARTMENT 
(Secretariat Administration Service-I) 

 
Shimla-02, the 01st September, 2020 

 
NOTIFICATION 

 
 No. Per(SAS-I)-B(15)-7/2016.—In exercise of the power conferred by second proviso to 
sub-section (1) of Section 34 of the Rights of Persons with Disabilities Act, 2016 ( No. 49 of 2016), 
the Governor, Himachal Pradesh is pleased to exempt the following posts from providing 4% 
reservation to disabled persons in the Personnel Department (Secretariat Administration Services), 
namely:— 
 

Sl. 

No. 

Name of the Post Physical 
requirement  in 
abbreviations 

(Full Forms given 
in  the Margin 

below) 

Categories of 
disabled persons 
suitable for the  

post 

To be 
Exempted  from

the specific 
category with 

benchmark 
disabilities 

Reasons 

1. Frash-cum- 
Chowkidar-cum- 
Mali 

— — From (a) to (e) In view of the 
nature of work 
as well as due to 
clubbing of 
three cadre of 
posts and 
changing of 
nomenclature. 

2. Junior Scale 
Stenographer 

S, ST, W, MF, 

SE, RW, H, C 

VI (B, LV), HI 
(PD), OH (OL, 
OA, BL, OLA) 

(d) In view of the 
nature of work 

3. Sweeper  HI (PD)  &  
Multiple disorder 

(a) (c) & (d) In view of the 
nature of work 

 

 Further, in exercise of the powers conferred by Section 33 of the Rights of Persons with 
Disabilities Act, 2016 ( No. 49 of 2016), the Governor, Himachal Pradesh is pleased to identify the 
following posts for providing 4% reservation to disabled persons in the Personnel Department 
(Secretariat Administration Services), namely,— 
 

Sl. 
No. 

Name of the post Physical requirement in 
abbreviation (Full  
Forms given in the 

Margin below) 

To be identified for 
specific category  with
benchmark disabilities 

under Section 34(I) 

Categories of disabled 
persons suitable for the 

post 

1. Junior Scale 
Stenographer 

S,  ST,  W,  MF, SE, 
RW, H, C 

(a), (b), (c) & (e) VI(B, LV), HI(PD), 
OH(OL, OA, BL, OLA)



 

 

3673jkti=] fgekpy izns'k] 18 flrEcj] 2020@27 Hkknzin] 1942         

2. Clerk S,  ST,  W,  SE, MF, 
RW, C 

(a), (b), (c), (d) & (e) VI(B, LV), HI(PD) & 
OH(OL, OA), 

ID(SLD, ASD) & MI 

3. Sweeper  (b) & (e) HI(PD) & Multiple 
disorder 

 

Margin:- 
 
Abbreviations used:- 
 

S=sitting  BN=Bending, SE=Seeing 

RW=Reading & Writing C=Communication MF=Manipulation of fingers 

PP= Pushing & Pulling L=Lifting KC=Kneeling & Crouching 

ST= Standing W=Walking  

BLA=Both legs & Arms BA= Both Arms OL= One leg 

BL=Both Legs OA=One Arm OLA= One arm & one leg 

B=Blind LV= Low vision H=Hearing 

MW= Muscular weakness OH=Orthopedically  Handicapped  

CP=Cerebral Palsy LC=Leprosy Cured VH= Visually Handicapped 

HI= Hearing impaired. ID=Intellectual  Disorder  SLD=Specific Learning Disorder,

ASD=autism spectrum 
disorder 

MI=Mental illness PD=Partially Deaf 

 
By order, 

 
Sd/- 

Secretary (SA). 
__________  

 
 
 

c vnkyr lgk;d lekgrkZ izFke Js.kh] tloka] ftyk dkaxM+k ¼fg0iz0½ 
 

eq0 ua0 18@T/C/2020 rkjh[k nk;jk % 02&09&2020  rkjh[k is'kh % 22&09&2020 
 
 
 izse pUn iq= :fy;k] oklh  /kkVh foyoka] rglhy tloka] ftyk dkaxM+k ¼fg0iz0½ - - izkFkhZA 
     
 

cuke 
 

 vke turk   - - izR;kFkhZA 
 
fo’k;-&&izkFkZuk&i= jktLo vfHkys[k egky /kkVh foyoka esa uke nq#Lrh ckjsA 
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 mijksDr izkFkhZ us v/kksgLrk{kjh ds dk;kZy; esa izkFkZuk&i= e; C;ku gYQh bl vk”k; ls xqtkjk gS 
fd mldk uke jktLo vfHkys[k egky  /kkVh foyoka esa izse flag iq= :fy;k iq= [kSEnh ntZ gS tcfd 
Ldwy izek.k&i=] jk'ku dkMZ] vk/kkj dkMZ o udy ifjokj jftLVj xzke iapk;r /kkVh foyoka esa izse pUn 
iq= :fy;k ntZ gSA tksfd esjk lgh uke gSA izkFkhZ jktLo vfHkys[k egky /kkVh foyoka esa izse flag miuke 
izse pUn iq= :fy;k iq= [kSEnh ds uke dh nq#Lrh djokuk pkgrk gSA   
 
 vr% bl b”rgkj@uksfVl ds ek/;e ls leLr turk rFkk lEcf/kr fj'rsnkjksa dks lwfpr fd;k 
tkrk gS fd ;fn fdlh O;fDr dks mDr uke dh nq#Lrh ckjs ,rjkt gks rks og fnukad 22&09&2020 dks 
v/kksgLrk{kjh ds dk;kZy; esa gkftj vkdj viuk mtj@,rjkt is”k dj ldrs gSa mtj@,rjkt izLrqr u 
djus dh lwjr esa mijsDr uke nq#Lr djus ds vkns'k ikfjr dj fn;s tk,axsA  
 
  vkt fnukad 02&09&2020 dks gekjs gLrk{kj o eksgj vnkyr ls tkjh gqvkA 
  

eksgjA     gLrk{kfjr@& 
rglhynkj ,oa lgk;d lekgrkZ izFke Js.kh] 

tloka] ftyk dkaxM+k] fgekpy izns'kA 
 

&&&&&&&&&&  
 

c vnkyr lgk;d lekgrkZ izFke Js.kh] tloka] ftyk dkaxM+k ¼fg0iz0½ 
 

eq0 ua0 16@T/C/2020 rkjh[k nk;jk % 31&08&2020  rkjh[k is'kh % 06&10&2020 
 
 
 eydh;r flag iq= e[kksyh] oklh  gysM] rglhy tloka] ftyk dkaxM+k ¼fg0iz0½ - - izkFkhZA 
     
 

cuke 
 

 vke turk   - - izR;kFkhZA 
 
fo’k;-&&izkFkZuk&i= jktLo vfHkys[k egky gysM esa uke nq#Lrh ckjsA 
  
 mijksDr izkFkhZ us v/kksgLrk{kjh ds dk;kZy; esa izkFkZuk&i= e; C;ku gYQh bl vk”k; ls xqtkjk gS 
fd mldk uke jktLo vfHkys[k egky gysM esa eyfd;r jkt iq= e[kksyh iq= eX?kj ntZ gS tcfd Ldwy 
izek.k&i=] vk/kkj dkMZ o udy ifjokj jftLVj xzke iapk;r gysM esa eyfd;r flag iq= e[kksyh ntZ gSA 
tksfd esjk lgh uke gSA izkFkhZ jktLo vfHkys[k egky gysM esa eyfd;r jkt miuke eyfd;r flag iq= 
e[kksyh iq= eX?kj ds uke dh nq#Lrh djokuk pkgrk gSA   
 
 vr% bl b”rgkj@uksfVl ds ek/;e ls leLr turk rFkk lEcf/kr fj'rsnkjksa dks lwfpr fd;k 
tkrk gS fd ;fn fdlh O;fDr dks mDr uke dh nq#Lrh ckjs ,rjkt gks rks og fnukad 06&10&2020 dks 
v/kksgLrk{kjh ds dk;kZy; esa gkftj vkdj viuk mtj@,rjkt is”k dj ldrs gSa mtj@,rjkt izLrqr u 
djus dh lwjr esa mijsDr uke nq#Lr djus ds vkns'k ikfjr dj fn;s tk,axsA  
 
 

  vkt fnukad 31&08&2020 dks gekjs gLrk{kj o eksgj vnkyr ls tkjh gqvkA 
 
  

eksgjA     gLrk{kfjr@& 
rglhynkj ,oa lgk;d lekgrkZ izFke Js.kh] 

tloka] ftyk dkaxM+k] fgekpy izns'kA 
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c vnkyr lgk;d lekgrkZ izFke Js.kh] tloka] ftyk dkaxM+k ¼fg0iz0½ 

 
eq0 ua0 17@T/C/2020 rkjh[k nk;jk % 31&08&2020  rkjh[k is'kh % 06&10&2020 
 
 
 ;'kiky flag iq= lUr jke] oklh  lqusgr] rglhy tloka] ftyk dkaxM+k ¼fg0iz0½ - - izkFkhZA 
     
 

cuke 
 

 vke turk   - - izR;kFkhZA 
 
fo’k;-&&izkFkZuk&i= jktLo vfHkys[k egky lqusgr esa uke nq#Lrh  ckjsA 
  
 mijksDr izkFkhZ us v/kksgLrk{kjh ds dk;kZy; esa izkFkZuk&i= e; C;ku gYQh bl vk”k; ls xqtkjk gS 
fd mldk uke jktLo vfHkys[k egky lqusgr esa tliky flag iq= lUr jke iq= xksdy v:t dqekj ntZ 
gS tcfd Ldwy izek.k&i=] vk/kkj dkMZ o udy ifjokj jftLVj xzke iapk;r xqjky/kkj esa ;'kiky flag 
iq= lUr jke ntZ gSA tksfd esjk lgh uke gSA izkFkhZ jktLo vfHkys[k egky lqusgr esa tliky flag 
miuke ;'kiky flag iq= lUr jke iq= xksdy v:t dqekj ds uke dh nq#Lrh djokuk pkgrk gSA   
 
 vr% bl b”rgkj@uksfVl ds ek/;e ls leLr turk rFkk lEcf/kr fj'rsnkjksa dks lwfpr fd;k 
tkrk gS fd ;fn fdlh O;fDr dks mDr uke dh nq#Lrh ckjs ,rjkt gks rks og fnukad 06&10&2020 dks 
v/kksgLrk{kjh ds dk;kZy; esa gkftj vkdj viuk mtj@,rjkt is”k dj ldrs gSa mtj@,rjkt izLrqr u 
djus dh lwjr esa mijsDr uke nq#Lr djus ds vkns'k ikfjr dj fn;s tk,axsA  
 
  vkt fnukad 31&08&2020 dks gekjs gLrk{kj o eksgj vnkyr ls tkjh gqvkA 
  

eksgjA     gLrk{kfjr@& 
rglhynkj ,oa lgk;d lekgrkZ izFke Js.kh] 

tloka] ftyk dkaxM+k] fgekpy izns'kA 
 

&&&&&&&&&&  
 

c vnkyr Jh lq'khy dqekj] uk;c rglhynkj ,oa lgk;d lekgrkZ f}rh; Js.kh] bUnkSjk]  
ftyk dkaxM+k] fg0 iz0  

 
fely ua0 %    rkjh[k is'kh % 30&09&2020 

 
 Jh vfuy dqekj iq= Jh fxj/kkjh yky] oklh xkao R;ksM+k] Mkd?kj clariqj] rglhy bUnkSjk] ftyk 
dkaxM+k] fg0 iz0   
    

cuke 
 

vke turk 
 
fo"k;-&&izkFkZuk&i= tsj /kkjk 13¼3½ tUe ,oe~ e`R;q iathdj.k vf/kfu;e] 1969- 
  
 izkFkhZ Jh vfuy dqekj iq= Jh fxj/kkjh yky] oklh xkao R;ksM+k] Mkd?kj clariqj] rglhy bUnkSjk] 
ftyk dkaxM+k] fg0 iz0 us izkFkZuk&i= izLrqr djrs gq, fuosnu fd;k gS fd mldk uke o tUe frfFk 
06&12&1987 xzke iapk;r clUriqj ds vfHkys[k esa ntZ u gS ftls ntZ fd;k tk,A 
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 vr% bl b'rgkj jkti= ds }kjk loZlk/kkj.k dks lwfpr fd;k tkrk gS fd mDr tUe iathdj.k 
djus ckjs fdlh Hkh O;fDr dks dksbZ Hkh ,rjkt gks rks og vlkyru ;k odkyru fnukad 30&09&2020 dks 
izkr% 10-00 cts vnkyr gtk esa mifLFkr gksdj viuk ,rjkt is'k dj ldrk gSA dksbZ ,rjkt is'k u 
gksus dh lwjr esa tUe iathdj.k ds vkns'k ikfjr dj fn, tk,axsA 
  
 
 vkt fnukad 31&08&2020 dks esjs gLrk{kj o eksgj vnkyr lfgr tkjh fd;k x;kA 
 
 
 

eksgjA     lq'khy dqekj] 
uk;c rglhynkj ,oa lgk;d lekgrkZ f}rh; Js.kh]  

bUnkSjk] ftyk dkaxM+k] fg0 iz0A 
 
 
 

 &&&&&&&   
 
 

le{k Jh iq.kZ pUn] uk;c rglhynkj ,oe~ lgk;d lekgrkZ f}rh; Js.kh] yMHkM+ksy]  
ftyk e.Mh ¼fg0 iz0½ 

 
    rkjh[k is'kh % 28&09&2020 

 

 Jh jloky flag iq= Jh ijl jke] fuoklh xkao teFkyk] Mkd?kj o rglhy yMHkM+ksy] ftyk 
e.Mh ¼fg0 iz0½  - - izkFkhZA 
 
 

cuke 
 
 

 vke turk - - Qjhdnks;eA 
 

 
 

 mijksDr muoku okyk eqdÌek esa Jh jloky flag iq= Jh ijl jke] fuoklh xkao teFkyk] Mkd?kj 
o rglhy yMHkM+ksy] ftyk e.Mh ¼fg0 iz0½ uss 'kiFk&i= lfgr vkosnu fd;k gS fd izkFkhZ dk okLrfod 
uke jloky flag gS] ijUrq izkFkhZ dk uke jktLo vfHkys[k egky teFkyk esa jliky flag ntZ dkxtkr 
eky gks pqdk gS tks fd xyr gSA vc izkFkhZ us vius uke dh nq#Lrh ds vkns'k pkgs gSaA  
 
 
 vr% bl b'rgkj ds ek/;e ls loZlk/kkj.k vke turk dks lwfpr fd;k tkrk gS fd fdlh O;fDr 
dks jktLo vfHkys[k egky teFkyk esa jliky flag ds LFkku ij jliky flag miuke jloky flag nq#Lrh 
djus ckjk dksbZ mtj@,rjkt gks rks og vlkyru ;k odkyru rkjh[k is'kh 28&09&2020 dks 10-00 cts 
izkr% bl vnkyr esa gkftj gksdj viuk mtj@,rjkt is'k dj ldrs gSaA clwjr xSjgkftjh ,drjQk 
dk;Zokgh vey esa ykbZ tkdj uke nq#Lrh ntZ djus ds vkns'k ikfjr dj fn, tk,axsA 
 
 

 ;g b'rgkj vkt fnukad 26&08&2020 dks esjs gLrk{kj o eksgj lfgr vnkyr ls tkjh gqvkA 
 
 
 
 

eksgjA    gLrk{kfjr@& 
lgk;d lekgrkZ f}rh; Js.kh] 

yMHkM+ksy] ftyk e.Mh ¼fg0 iz0½A 
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le{k Jh iq.kZ pUn] uk;c rglhynkj ,oe~ lgk;d lekgrkZ f}rh; Js.kh] yMHkM+ksy]  

ftyk e.Mh ¼fg0 iz0½ 
 

    rkjh[k is'kh % 28&09&2020 
 

 Jh dkyh nkl iq= Jh yky flag] fuoklh xkao fMcfM;kma] Mkd?kj o rglhy yMHkM+ksy] ftyk 
e.Mh ¼fg0 iz0½  - - izkFkhZA 
 
 

cuke 
 
 

 vke turk - - Qjhdnks;eA 
 

 

 mijksDr muoku okyk eqdÌek esa Jh dkyh nkl iq= Jh yky flag] fuoklh xkao fMcfM;kma] 
Mkd?kj o rglhy yMHkM+ksy] ftyk e.Mh ¼fg0 iz0½ uss 'kiFk&i= lfgr vkosnu fd;k gS fd izkFkhZ ds firk 
dk okLrfod uke yky flag gS] ijUrq izkFkhZ ds firk dk uke jktLo vfHkys[k egky fMcfM;kma esa ykyeu 
ntZ dkxtkr eky gks pqdk gS tks fd xyr gSA vc izkFkhZ us vius uke dh nq#Lrh ds vkns'k pkgs gSaA  
 
 vr% bl b'rgkj ds ek/;e ls loZlk/kkj.k vke turk dks lwfpr fd;k tkrk gS fd fdlh O;fDr 
dks jktLo vfHkys[k egky fMcfM;kma esa ykyeu ds LFkku ij ykyeu miuke yky flag nq#Lrh djus 
ckjk dksbZ mtj@,rjkt gks rks og vlkyru ;k odkyru rkjh[k is'kh 28&09&2020 dks 10-00 cts izkr% 
bl vnkyr esa gkftj gksdj viuk mtj@,rjkt is'k dj ldrs gSaA clwjr xSjgkftjh ,drjQk dk;Zokgh 
vey esa ykbZ tkdj uke nq#Lrh ntZ djus ds vkns'k ikfjr dj fn, tk,axsA 
 

 ;g b'rgkj vkt fnukad 26&08&2020 dks esjs gLrk{kj o eksgj lfgr vnkyr ls tkjh gqvkA 
 
 
 

eksgjA    gLrk{kfjr@& 
lgk;d lekgrkZ f}rh; Js.kh] 

yMHkM+ksy] ftyk e.Mh ¼fg0 iz0½A 
 
 

&&&&&&&&&  
 

 
 

le{k Jh iq.kZ pUn] uk;c rglhynkj ,oe~ lgk;d lekgrkZ f}rh; Js.kh] yMHkM+ksy]  
ftyk e.Mh ¼fg0 iz0½ 

 
    rkjh[k is'kh % 28&09&2020 

 
 Jh vfer dqekj iq= Lo0 Jh 'kEHkw jke] fuoklh xkao o Mkd?kj djlky] rglhy yMHkM+ksy] ftyk 
e.Mh ¼fg0 iz0½  - - izkFkhZA 
 
 

cuke 
 
 

 vke turk - - Qjhdnks;eA 
 

 
 

 mijksDr muoku okyk eqdÌek esa Jh vfer dqekj iq= Lo0 Jh 'kEHkw jke] fuoklh xkao o Mkd?kj 
djlky] rglhy yMHkM+ksy] ftyk e.Mh ¼fg0 iz0½ uss 'kiFk&i= lfgr vkosnu fd;k gS fd izkFkhZ dk 
okLrfod uke vfer dqekj gS] ijUrq izkFkhZ dk uke jktLo vfHkys[k egky djlky esa vfer Bkdqj ntZ 
dkxtkr eky gks pqdk gS tks fd xyr gSA vc izkFkhZ us vius uke dh nq#Lrh ds vkns'k pkgs gSaA  
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 vr% bl b'rgkj ds ek/;e ls loZlk/kkj.k vke turk dks lwfpr fd;k tkrk gS fd fdlh O;fDr 
dks jktLo vfHkys[k egky djlky esa vfer Bkdqj ds LFkku ij vfer dqekj nq#Lrh djus ckjk dksbZ 
mtj@,rjkt gks rks og vlkyru ;k odkyru rkjh[k is'kh 28&09&2020 dks 10-00 cts izkr% bl 
vnkyr esa gkftj gksdj viuk mtj@,rjkt is'k dj ldrs gSaA clwjr xSjgkftjh ,drjQk dk;Zokgh 
vey esa ykbZ tkdj uke nq#Lrh ntZ djus ds vkns'k ikfjr dj fn, tk,axsA 
 
 

 ;g b'rgkj vkt fnukad 28&08&2020 dks esjs gLrk{kj o eksgj lfgr vnkyr ls tkjh gqvkA 
 
 
 

eksgjA    gLrk{kfjr@& 
lgk;d lekgrkZ f}rh; Js.kh] 

yMHkM+ksy] ftyk e.Mh ¼fg0 iz0½A 
 
 
 

&&&&&&&&&  
 
 

le{k Jh iq.kZ pUn] uk;c rglhynkj ,oe~ dk;Zdkjh n.Mkf/kdkjh] yMHkM+ksy] 
 ftyk e.Mh ¼fg0 iz0½ 

 
    rkjh[k is'kh % 28&09&2020 

 

 Jh /keZ flag iq= Jh lq[k jke] fuoklh xkao clkyu] Mkd?kj djlky] rglhy yMHkM+ksy] ftyk 
e.Mh ¼fg0 iz0½  - - izkFkhZA 
 
 

cuke 
 
 

 vke turk - - Qjhdnks;eA 
 
izkFkZuk&i= tsj /kkjk 13 ¼3½ tUe ,oa e`R;q vf/kfu;e] 1969 cjk;s ntZ djus tUe@e`R;q frfFkA 
 

 
  

 Jh /keZ flag iq= Jh lq[k jke] fuoklh xkao clkyu] Mkd?kj djlky] rglhy yMHkM+ksy] ftyk 
e.Mh ¼fg0 iz0½ uss 'kiFk&i= lfgr vkosnu fd;k gS fd izkFkhZ dh okLrfod tUe frfFk  11&02&1947 gSA 
ijUrq izkFkhZ dh tUe frfFk 11&02&1947 xzke iapk;r figM csMyw ds tUe vfHkys[k esa ntZ ugha gqbZ gSA 
vc izkFkhZ us viuh tUe frfFk ntZ djus gsrq vkosnu fd;k gSA  
 
 vr% bl b'rgkj ds ek/;e ls loZlk/kkj.k dks lwfpr fd;k tkrk gS fd ;fn fdlh O;fDr dks 
mDr izkFkhZ dh tUe frfFk 11&02&1947 xzke iapk;r figM csMyw ds tUe vfHkys[k esa ntZ djus ckjk dksbZ 
mtj@,rjkt gks rks og fnukad 28&09&2020 dks vlkyru ;k odkyru bl U;k;ky; esa mifLFkr 
gksdj viuk mtj@,rjkt is'k djasA vU;Fkk xSjgkftjh dh lwjr esa ,drjQk dk;Zokgh vey esa ykbZ 
tk,xhA 
 
 ;g b'rgkj vkt fnukad 26&08&2020 dks esjs gLrk{kj o eksgj lfgr vnkyr ls tkjh gqvkA 
 
 

 
 

eksgjA    gLrk{kfjr@& 
dk;Zdkjh n.Mkf/kdkjh] 

yMHkM+ksy] ftyk e.Mh ¼fg0 iz0½A 



 

 

3679jkti=] fgekpy izns'k] 18 flrEcj] 2020@27 Hkknzin] 1942         
c vnkyr rglhynkj ,oa dk;Zdkjh n.Mkf/kdkjh] gjksyh] ftyk Åuk ¼fg0 iz0½ 

  
oyftUnj flag 

 
cuke 

 
vke turk 

 
vkosnu&i= v/khu /kkjk 13¼3½ tUe ,oa e`R;q jftLVªs'ku vf/kfu;e] 1969- 
 
 
 Jh oyftUnj flag iq= thr jke] oklh [kqjkyh] Mkd[kkuk dkysoky ohr] rglhy xM'kadj] ftyk 
gksf'k;kjiqj us bl dk;kZy; esa izkFkZuk&i= izLrqr djds fuosnu fd;k gS fd mlds iq= lejizhr flag dk 
tUe fnukad 30&09&2009 dks xkao okFkMh] rglhy gjksyh] ftyk Åuk esa gqvk gSA ysfdu mlds tUe dh 
frfFk xzke iapk;r okFkMh ds fjdkMZ esa ntZ ugha gSA 
 
 vr% loZlk/kkj.k dks bl b'rgkj ds ek/;e ls lwfpr fd;k tkrk gS fd mDr uke xzke iapk;r esa 
ntZ djus ckjs vxj fdlh Hkh O;fDr dks dksbZ mtj@,rjkt gks rks og fnukad 24&09&2020 dks izkr%  
10-00 cts v/kksgLrk{kjh ds dk;kZy; esa mifLFkr gksdj izLrqr dj ldrk gSA ;fn mijksDr of.kZr frfFk dks 
fdlh Hkh O;fDr dk dksbZ mtj@,rjkt bl dk;kZy; esa izkIr ugha gksrk gS rks bl U;k;ky; }kjk tUe 
frfFk ntZ djus gsrq lEcfU/kr iapk;r dks vkns'k ns fn;s tk,axsA  
 
 vkt fnukad 31&08&2020 dks esjs gLrk{kj ,oa dk;kZy; eksgj ls tkjh gqvkA 
 
eksgjA        gLrk{kfjr@& 

rglhynkj ,oa dk;Zdkjh n.Mkf/kdkjh] 
gjksyh] ftyk Åuk ¼fg0iz0½A 

 
&&&&&&&& 

 
 

c vnkyr rglhynkj ,oa lgk;d lekgrkZ] izFke oxZ gjksyh] ftyk Åuk ¼fg0 iz0½ 
 

 nj[okLr ceqjkn nq#Lrh jktLo fjdkMZ egky deZiqjk dh tekcUnh lky 2017&2018 esa fNUnk iq= 
f'ko jke ds ctk;s lqfjUnj dqekj iq= f'ko jke ntZ djus ckjsA 
 

cuke  
 

vke turk  
 

b'rgkj eq'k=h equknh tsj /kkjk 23 Hkw&jktLo vf/kfu;e] 1954 
 

 

ctfj;k b'rgkj 

 
 mijksDr eqdíek muokuokyk esa izkFkhZ lqfjUnj dqekj iq= f'ko jke] oklh deZiqjk] rglhy gjksyh] 
ftyk Åuk us izkFkZuk&i= izLrqr djds fuosnu fd;k gS fd mldk uke egky deZiqjk dh tekcUnh lky 
2017&2018 esa fNUnk iq= f'ko jke xyr pyk vk jgk gSA tcfd mldk lgh uke lqfjUnj dqekj iq= f'ko 
jke gSA  
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 vr% loZlk/kkj.k dks bl b'rgkj }kjk lwfpr fd;k tkrk gS fd vxj fdlh Hkh O;fDr dks mDr 
uke dh nq#Lrh ckjs dksbZ ,rjkt gks rks og eqdíek dh iSjoh gsrq vlkyru ;k odkyru bl U;k;ky; esa 
fnukad 25&09&2020 dks izkr% 10-00 cts gkftj vk;s] u vkus dh lwjr esa muds f[kykQ ,drjQk 
dk;Zokgh vey esa ykbZ tkdj eqdíek dk fuiVkjk dj fn;k tk;sxkA 
  
 vkt fnukad 31&08&2020 dks esjs gLrk{kj o eksgj U;k;ky; ls tkjh gqvkA 
 
 
 
eksgjA    gLrk{kfjr@& 

rglhynkj ,oa lgk;d lekgrkZ izFke oxZ] 
gjksyh] ftyk Åuk ¼fg0 iz0½A 

 
 

&&&&&&&&  
 
 

c vnkyr rglhynkj ,oa lgk;d lekgrkZ] izFke oxZ gjksyh] ftyk Åuk ¼fg0 iz0½ 
 

 nj[okLr ceqjkn nq#Lrh jktLo fjdkMZ egky pUniqj dh tekcUnh lky 2018&2019 esa 'kke 
lqUnj iq= Bkdj nkl dh ctk;s 'kke yky iq= Bkdj nkl ntZ djus ckjsA 
 

cuke 
 

vke turk 
 

b'rgkj eq'k=h equknh tsj /kkjk 23 Hkw&jktLo vf/kfu;e] 1954- 
 

 

ctfj;k b'rgkjA 
 
 mijksDr eqdíek muokuokyk esa izkFkhZ 'kke yky iq= Bkdj nkl yklh] oklh pUniqj] rglhy 
gjksyh] ftyk Åuk ¼fg0iz0½ us izkFkZuk&i= izLrqr djds fuosnu fd;k gS fd mldk uke egky pUniqj dh 
tekcUnh lky 2018&2019 esa 'kke lqUnj iq= Bkdj nkl xyr pyk vk jgk gS tcfd mldk lgh uke 
'kke yky iq= Bkdj nkl gSA  
   
 vr% loZlk/kkj.k dks bl b'rgkj }kjk lwfpr fd;k tkrk gS fd vxj fdlh Hkh O;fDr dks mä 
uke dh nq#Lrh ckjs dksbZ ,rjkt gks rks og eqdíek dh iSjoh gsrq vlkyru ;k odkyru bl U;k;ky; esa 
fnukad 25&09&2020 dks izkr% 10-00 cts gkftj vk;s] u vkus dh lwjr esa muds f[kykQ ,drjQk 
dk;Zokgh vey esa ykbZ tkdj fu;ekuqlkj eqdíek dk fuiVkjk dj fn;k tk;sxkA 
 
 

 vkt fnukad 31&08&2020 dks esjs gLrk{kj o eksgj U;k;ky; ls tkjh gqvkA 
 
 
 
eksgjA    gLrk{kfjr@& 

rglhynkj ,oa lgk;d lekgrkZ izFke oxZ] 
gjksyh] ftyk Åuk ¼fg0 iz0½A 
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c vnkyr uk;c rglhynkj ,oa lgk;d lekgrkZ ¼f}rh; oxZ½ gjksyh] ftyk Åuk ¼fg0iz0½  

 
 ufjUnz flag iq= puu flag] oklh okyhoky] rglhy gjksyh] ftyk Åuk ¼fg0iz0½ - -oknhA  
 

cuke 
 

vke turk   - - izfroknhx.kA 
 

nj[okLr ceqjkn nq#Lrh uke jktLo vfHkys[k egky jksM+k okyhoky] rglhy gjksyh] ftyk Åuk] tekcUnh 
lky 2017&18 okd;k egky jksM+k okyhoky] rglhy gjksyh] ftyk Åuk A 
 
 ufjUnz flag iq= puu flag] oklh okyhoky] rglhy gjksyh] ftyk Åuk ¼fg0iz0½ us  bl U;k;ky; 
esa vkosnu&i= nq#Lrh uke izLrqr fd;k gS fd jktLo fjdkMZ esa izkFkhZ dk uke ujsUnz iq= puu flag xyr 
ntZ fd;k x;k gSA vr% izkFkhZ dk uke ujsUnz iq= puu flag dh ctk, ufjUnz flag iq= puu flag lgh 
ntZ fd;k tkosA     
 
 vr% bl b'rgkj@eq'k=h equknh ds ek/;e ls loZlk/kkj.k dks lwfpr fd;k tkrk gS fd ;fn fdlh 
O;fDr dks uke nq#Lrh ckjs dksbZ vkifŸk gks rks og viuk mtj fyf[kr ;k ekSf[kd rkSj ij bl U;k;ky; 
esa fu/kkZfjr rkjh[k is'kh ls iwoZ ;k rkjh[k is'kh fnukad 03&10&2020 dks izLrqr dj ldrk gSA fu/kkZfjr 
rkjh[k is'kh rd mtj@,rjkt izkIr u gksus dh lwjr esa ,drjQk dk;Zokgh vey esa ykbZ tkdj uke 
nq#Lrh ckjs vkns'k ikfjr dj fn, tk,axsA fu/kkZfjr rkjh[k is'kh ds mijkUr dksbZ Hkh mtj dkfcys lek;r 
u gksxkA   
  
 vkt fnukad 04&09&2020 dks esjs gLrk{kj o eksgj U;k;ky; }kjk tkjh gqvkA 
 
eksgjA        gLrk{kfjr@& 

 uk;c rglhynkj ,oa lgk;d lekgrkZ]f}rh; oxZ] 
gjksyh] ftyk Åuk ¼fg0iz0½A 
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